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Online Emo-meter: Employee Engagement
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Report the survey by consultant 2 hours

aunungudey iieAumtyidedn
Focus group (<15 person per group) 2 Hrs./Group 35,000 / gl
Objective: To in-dept diagnosis

UsrudeufURnns weduvmuuamdlumsuitigm
Workshop (<50 person per group) 3 Hrs./Group 70,000 / na:u

Objective: To identify interventions
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On-site Data Collection 1 Day 100,000 / 7u
Objective: To collect data for full-report
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